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សមត��ព��ងពិ�រ�ព : និេ�ជក
បក��យពីគុណតៃម�ក��ង�រេ�ជើសេរ�ស
បុគ�លិកែដល�នពិ�រ�ព

េ�ក សុីម មក� �អគ��យក�កុមហ៊ុន SM Eco Development (SMED) ែដលេធ�ើ�រវ�និេ�គេលើវ�ស័យ
អចលន�ទព��ែបបេទសចរណ៍�នដូច��រ�ំដុះ ចិ��ឹមសត� និង�ររស់េ�ែបបផ�ះលំែហ�េដើម។   បេង�ើត
េឡើងេ�ក��ងអំឡ�ង�រ�តត��ត�សកលៃនជំងឺកូវ�ដ ១៩ �កុមហ៊ុន�នចក��វ�ស័យក��ង�រែកែ�បដីទំេនរេ�យ
���យ��ជីវកម�ែដល�នផលចំេណញ។  ក��ងេពលបច��ប��ន� �កុមហុ៊នកំពុងផ�ល់ឱ�ស�រ�រជូនដល់ បុគ�លិក
សរុប ២៤�ក់ �សី ៧�ក់ និង�បុសចំនួន ១៤�ក់ ស��ប់�ំងទី�ំង�រ��ល័យ និងទី�ំងអចលន�ទព��។ 
ក��ងេ�ះផងែដរ បុគ�លិកចំនួន ៣រូបែដល�នមុខតំែណងែផ�ករដ��ល និងែផ�កលក់�ជនែដល�នពិ�រ�ព។ 
ស��ប់�រផ�ល់ឱ�ស�រ�រដល់ជនែដល�នពិ�រ�ព េ�ក មក� �នសែម�ង�រម�ណ៍��លេ��
េ�យេហតុ�ភរ��របស់េ�កក៏�នពិ�រ�ពេជើងផងែដរ។ េ�កយល់ច��ស់ពីទុក�លំ�ករបស់ពួកេគ 
ដូេច�ះេហើយេទើប�រផ�ល់�រ�រដល់ជនែដល�នពិ�រ�ពគឺ��របេង�ើតឱ�សេ�យពួកេគប���ញពី
សមត��ព ក៏ដូច�បេង�ើន��ក់ចំណ�ល���ល់ខ��ន។  សកម��ពរបស់េ�ក ក៏�ត់ទុក��រអនុវត�ែដលអនុេ�ម
�តឹម�ត�វ�មទំនួលខុស�ត�វរបស់�កុមហុ៊នចំេ�ះែផន�រយុទ���ស��តិពិ�រ�ពរបស់�កសួងសង�មកិច� អតីត
យុទ�ជន និងយុវនីតិសម���ផងែដរ។

      

«… ពួកេគ�ន�រខិតខំ�បឹងែ�បង  និង
យកចិត�ទុក�ក់ខ�ស់ �ពម�ំង
បំេពញ�រ�រ�នល�។  និ�យ�
រួម ខ��ំ���ន�រ�ព�យ�រម�ចំេ�ះ 
សមត ��ព�រ�ររបស់ ពួក�ត ់
េឡើយ េ�យ�រែត�ត់�ន�ព
អំណត់  និងេ�រពតួ�ទីខ��ន�នល�។
»  េ�ក សុីម មក�  អគ��យក
�កុមហ៊ុន SM Eco Development 
(SMED) បក��យពីបទពិេ�ធន៍
�រ�រ�មួយបុគ �លិកែដល�ន
ពិ�រ�ព
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េ�ក មក�  �នេ�យដឹងបែន�មពីបទពិេ�ធន៍េ�ជើសេរ�សបុគ�លិកែដល�នពិ�រ�ព��រេ�ជើសេរ�ស
ស��ប់�កុមហុ៊នរបស់េ�កេ�ចើនែតេកើតេឡើង�មរយៈប���ញជនែដល�នពិ�រ�ពែដលភរ��របស់េ�ក
�នចូលរួមេធ�ើសកម��ព�មួយ។ េ��ពីេនះ េ�កក៏�នេ�បើ��ស់ប���ញសង�មក��ងអំឡ�ងេពលែស�ងរក
បុគ�លិក េ�យ�េរឿយៗេ�កែតងែតផ�ល់�ទិ�ពដល់េបក�ជនែដល�នពិ�រ�ពមុនេគ។

 «��រពិត េបក�ជន�នពិ�រ�ពែដល�ក់�ក��េធ�ើ�រ�ន�គរយតិចតួចែមនែទន។ ដូេច�ះ  
 ក��ងករណីែដល�ន�រ�ក់�ក��ពីពួក�ត់ ខ��ំែតងែតទទួលពួកេគ���មៗដូច���។ ស��ប់ខ��ំ  
 ខ��ំេ�ចើនែតេ�យតៃម�េលើសមត��ព�ក់ែស�ង��ងក�មិតអប់រ�របស់ពួកេគ។»   

េ�ក មក� បែន�ម

�ក់ទងនឹង�រ�យតៃម� េ�កែតងេ�យពិន��េ��មសមត��ព និង�រ�គប់�គង�រ�រ���ល់ខ��នែដល�េហតុ
េធ�ើេ�យេ�ក�ន�រ���ក់េផ�ើលប���ប់ពីរួម�រ�រ�មួយបុគ�លិកែដល�នពិ�រ�ព។

 «ខ��ំេមើលេឃើញ��ត់�ន�រេប����ចិត����ំង�ងបុគ�លិកែដល���នពិ�រ�ព។ ពួក�ត់�ន�រ  
 ខិតខំ�បឹងែ�បង និងយកចិត�ទុក�ក់ខ�ស់�ពម�ំងបំេពញ�រ�រ�នល�។ និ�យ�រួម ខ��ំ���ន
 �រ�ព�យ�រម�ចំេ�ះសមត��ព�រ�ររបស់ពួក�ត់េឡើយ េ�យ�រែត�ត់�ន�ពអំណត ់  

និងេ�រពតួ�ទីខ��ន�នល�។» េ�ក មក� បែន�ម

�រ�គប់�គងបុគ�លិកែដល�នពិ�រ�ពមិនែមន�ប���ស��ប់េ�កេ�ះេឡើយ េ��ះ�រែបងែចក�រ�រ 
គឺេធ�ើេឡើងេ��មសមត��ព និងលទ��ពរបស់ពួកេគ�សបេពលែដល�កុមហុ៊នេ�ែតបន�ខិតខំស�មបស�ម�ល
េ��មត�ម�វ�រ និងព���មេ�ះ��យ�ល់ប���ែដលពួកេគជួប�បទះ។

�ក់ែស�ង �កុមហុ៊នរបស់េ�កេទើបែតអនុវត��រស�មបស�ម�ល�បកបេ�យបរ��បន�ចំេ�ះបុគ�លកិែដល�ន
ព�ិរ�ព�មរូប�ពេផ��ងៗដូច��រ�ងសង់ជ�ំលបន�ប់ទកឹ ែកលម�ផ��វឆ�ង�ត់ នងិផ�ះ�យេដើម��ីផ�ល់�ព
�យ�សួលដល់ពួក�ត់។ េលើសពីេនះេទៀត េ�ក មក� ែតងែតអេ��ើញ�គ�បេ���លមកប���ត់បេ�ងៀនជំ�ញ
េផ��ងៗ ឬប���នបុគ�លកិេ�ហ�កឹ�ត់�មរយៈស�ិ������ដូច���។ ចំេ�ះទំ�ក់ទំនងរ�ងបុគ�លកិែដល
�ន និង���នពិ�រ�ព�នេធ�ើេ�យបរ���សកែន�ង�រ�រ�ន�ព�បេសើរ និង�ន�រចុះស�មុង����ន
���ងល�។ េ�ះ����ង�ក៏េ�យ �បសិនេបើ�ន�រេរ�សេអើងេកើតេឡើងេ�កនឹង�ត់វ��ន�រែណ�ំអប់រ�
េដើម��ីេ�យពួកេគ���ស់ប��ររេបៀបទំ�ក់ទំនងេ�យ�នល�សម�សប�ងមុន ព�ងឹងទស��ន�នៃនសមត��ព
��ងពិ�រ�ព និង�រយល់ដឹងបែន�មអំពីវ�ស័យេនះេដើម��ីបេង�ើតេ�យ�នបរ��បន�េ�ក��ងកែន�ង�រ�រ។ 
េ�ៃថ��ងមុខ េ�ក�នគេ��ងែស�ងរកបុគ�លិកែដល�នពិ�រ�ពបែន�មេទៀត េបើេ�ះ�សព�ៃថ��កុមហ៊ុន
�នបុគ�លិក�គប់��ន់ក៏េ�យ។
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ដូចែដល�នេឡើង�ងេលើ  េ�កទទួល���លពី់វ�សយ័ពិ�រ�ពេហើយ�នបំណងជួយពួកេគ�មលទ��ពែដល
េ�ក�ន។ �មរយៈ�រយល់��ស័យរបស់ជនែដល�នពិ�រ�ព េ�ក មក� នឹង�យតៃម�េ�យែផ�កេលើ
បុគ�លកិលក�ណៈ និង�រអនុវត��រ�ររបសពួ់កេគែតបុ៉េ���ះ។ ពួកេគនឹងទទួល�ន�ទិ�ព�បសនិេបើពួកេគ
�នសមត��ព និងជំ�ញពិត��កដែដលេ�ក�ត�វ�រ។ �ចុងេ��យេ�ក  សមូេធ�ើ�រេលើកទឹកចិត�ជនែដល
�នពិ�រ�ព�ងំអសេ់�យ�ប់យកជំ�ញច��ស�់សមួ់យ េ��ះ��មេធ���យែតមួយគត់ែដល�ចេ�យ
ពួកេគអភិវឌ��ខ��នឯង�ន។

«េ�ះបី�អ�ក�នពិ�រ�ព ប៉ុែន�អ�កនឹងេ�គជ័យេ�ក��ង���ប័ន ឬ�កុមហ៊ុន�មួយេ��ះ  
 េបះដូង និងសមត��ព�នតៃម��ងរូប�ង�យរបស់អ�ក។ ទទួល���ល់�រពិតរបស់ខ��ន   
 េហើយសូមកុំ�ក់ទឹកចិត�។ អ�ក�បែហល�មិន�ចេ�ជើសេរ�ស�អ�កេកើតមកេ�យរេបៀប�  
 ពិតែមន ប៉ុែន�អ�ក�ចអភិវឌ��ជំ�ញ�មួយ េហើយេធ�ើ�េ�យ�នល�បំផុតេ��មលទ��ព  
 ែដលខ��ន�នក��ងេពលេនះ។» េ�ក មក� បែន�ម

ស��ប់ព័ត៌�នបែន�មអំពី�កុមហ៊ុន សូមទំ�ក់ទំនង :

េគហទំព័រេហ�សប៊ុក : Sm Eco Development Co., Ltd
េលខទូរស័ព� : 096 888 36 97 / 097 888 73 50 / 085 51 76 76
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Ability Over Disability : Employer
Emphasizes the Unique Value
in Hiring People with Disabilities

Mr. SIM Makara is the Chief Executive Officer (CEO) of SM Eco Development (SMED), focusing 
on ecotourism-real estate development including agriculture, animal farming and resort type of 
staycation.

Established in the midst of global COVID-19 pandemic, the vision of the company is to utilize 
unoccupied land into a profitable business. The company is currently employing 24 staff, (7 
females and 14 males) for both office and farmland location in 2022, of whom 3 employees are 
people with disabilities having the position of Administrative Assistant and Sales Person. When 
it comes to employing people with disabilities, Makara expressed his deep empathy as his 
spouse is also having a  lower impairment. He acknowledged people with disabilities’ hardship, 
and that employing employing people with disabilities means offering them an opportunity to 
showcase their talents and contribute to their source of income. On top of that, this also complies 
with corporate responsibility to The National Disability Strategic Plan of the Ministry of Social 
Affairs, Veterans and Youth Rehabilitation.

Makara shared his experience stating that the recruitment process often takes place within his 
professional network, which his spouse is actively participating in. He also utilize social media 
during the process and prioritizes applicants with disabilities. 

    

“They thrive, put greater 
effort and focus as well as 
producing good results.
Generally speaking, I have 
no worries about their ability 
as they are persistent and 
punctual.”
- SIM Makara, CEO of SM 
Eco Development (SMED) 
on his experience with 
employees with disabilities.
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 “In fact, there is a small percentage of people with disabilities applying for the job  
 so in that case, I promptly acquire them right away. As for me, I would determine   
 their ability over education level.” added Makara.

In terms of evaluation, capacity and management are the most attentive skills that he looks 
forward to seeing, which leads to a surprising discovery upon employing people with disabilities.

 “I discovered that their commitment is stronger than people without disabilities.  
  They thrive, put greater effort and focus as well as producing good results.
  Generally speaking, I have no worries about their ability as they are persistent  
  and punctual.” - Makara stated.

Managing employees with disabilities alternatively is not a problem because the team 
proceeds according to each person’s capacities while the company strives to facilitate their 
needs and resolve each and every issue.

The company has in fact, just initiated different types of accessibility to accommodate employees 
with disabilities such as assembling a toilet ramp, and renovating passageways and the kitchen. 
In addition, Makara occasionally invites professionals to carry out different skills training whilst 
sending employees to join other workshops as well. The collaboration between employees 
with and without disabilities give a rise to good relationships within the workplace. However, if 
there is any discrimination among the team, there would be an appointed meeting to educate 
them on appropriate practice of communication, the concept of ability over disability, strengthening 
their understanding of this sector and create more accessible and inclusive working environment. 
The company currently has enough capacity, however he plans to recruit more people with 
disabilities in the future. As mentioned, he thoroughly acknowledges disability and would like 
to offer a helping hand to the people. By emphasizing people with disabilities, Makara evaluates 
employees based on their personality and performance. They will be prioritized if they have the 
ability and required skill set. He would like to motivate people with disabilities to acquire a 
specific skill set because it is a way for them to improve.

 “You will be successful in any institutions/companies despite your disability because  
 generally speaking, a good heart and ability are more valuable than your physical   
 ability. Accept the reality and don’t be discouraged, you might not be able to decide  
 on how you were born, but you can develop a skill and make the best of what you  
 have now.” said Makara.

For more information, please contact :
Facebook : Sm Eco Development Co., Ltd
Contact Number : 096 888 36 97 / 097 888 73 50 / 085 51 76 76
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ករណីសិក��េនះេធ�ើេឡើងេ�យសហ��សសង�ម ែអ៊ដ��យល៍ ែដល�ែផ�កមួយៃនយុទ���េលើកកម�ស់
�រយលដឹ់ងស�ពីី�រអនុវត�បរ��បន��រ�រស��ប់និេ�ជក និងស�គមន៍េដើម��ីបេង�ើន�រយលដឹ់ងេ�យ
�ន់ែតសុីជេ��នូវត�ម�វ�ររបស់ជន�នពិ�រ�ព�មរយៈគេ��ង«ដំេណើរេ���ះេ�រកបរ��បន�
�រ�រស��ប់ជន�នពិ�រ�ព» រយៈេពល ៣���ំ (២០២១-២០២៣) សហ�រអនុវត�េ�យអង��រភី
ពផលអ៊�ននីតកម��� (People In Need Cambodia) និងសហ��ស សង�មែអ៊ដ��យល៍ (Agile Develop-

ment Group) �មរយៈជំនួយឧបត�ម�ពីទី���ក់�រអភិវឌ��ន៍��រណរដ�ែឆក ែដលនឹងរួមចំែណកដល់�រ
បេង�ើនលទ��ព និងឱ�ស�រ�ររបស់ជន�នពិ�រ�ពេ�កម����សប�ម SDG4។

The case studies undertaken by Agile Development Group as part of the awareness-raising 
campaigns on inclusive employment practices  for  employers and industry associations to 
better be aware of the needs of people with disabilities (PwDs) under the 3-year project 
“Towards Inclusive  Employment  for  People  with  Disabilities  (PwDs)”  (2021-2023),  imple-
mented by People in Need Cambodia in partnership with Agile Development Group under 
the  funding  of  the  Czech  Development Agency,  which  contribute  to  increased  employa-
bility and employment opportunities of people with disabilities (PwDs) in Cambodia (SDG 
4).


